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The Structure and M easuranent of Trandormational L eader ship n China

Li Chaoping "*, Shi Kan’
(1 Institute of O rganizations and Human Resources School of Public Adninistration, Renrmin University of China, Beijing 100872, China)

(? Institute of Psychology, Chinese Academy of Sciences Beijing 100101, China)

Abstract

Datawas oollected fran a diverse sample of 249 managers and enployees fran different companies using open ques
tionnaire, and then were subjected to content analysis to identify major formsof tranfmrational leadership in China. Re-
aults revealed 8 dimensionsof tranfomational leadership. The Transomational L eadership Questionnaire (TLQ) was de-
veloped through expert discussions Exploratory Factor Analysis (EFA) of data fraom a sample of 431 employees showed
that trandomational leadership was a four-dimension construct in China, which included Morale Modeling, Charisna,
Visionary and Individualized Consideration. Confimatory Factor Analysis (CFA) of data fran another sample of 440 em-
ployees further confimed TLQ’s factorial validity. Internal consistency analyses and hierarchical regression analyses showved
that TLQ had auitable reliability and high validity.
Key words trandomational leadership, morale modeling, charisna, V isionary vision, individualized consideration, in-

ductive method.



