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Content, Dimension, and Type of Psychological Contract

Chen Jiazhou, Ling Wenquan', Fang Liluo?
(* Institute of Human Resource Management, Jinan University, Guangzhou 510632)
(® Ingtitute of Psychology, Chinese Academy of Sciences, Beijing 100101)

Abstract: Market economy is essentidly contractual economy. Contract is the foundation maintaining
organization, and at its initia levels contract is the unique coordination of believes held by individuals and
organization, which is called psychological contract. With the transformation of economic pattern and
globalization of world economy, the psychological contract in employment relationship has changed extremely.
The present article first analyzed the content, dimension, and type of psychological contract in western empirical
researches, then introduced the period characterigtics, finaly indicated the limitation in western researches and the
implications of psychological contract research for human resource management in Chinese enterprises.

Key words. psychological contract content psychological contract dimension psychological contract type.



